00:00:07:19 - 00:00:30:17
Speaker 1
Hello and welcome back to Microbe Talk, the podcast by the Microbiology Society. I'm Lilly, the communications and media officer, and today we have a really special episode in celebration of June as Pride Month across the world. I am here with Landon and Bruno, two of the founders of the Pride in Microbiology Network, a group that connects and fosters scientists in the LGBTQ community.

00:00:30:18 - 00:00:41:11
Speaker 1
So thank you both for joining me here today. I know that we are all in different time zones, so I really appreciate it. Should we start off with some introductions?

00:00:41:13 - 00:00:56:02
Speaker 2
Hi Lilly, it's great to be here. My name is Landon Getz. I'm a postdoctoral fellow at the University of Toronto in the Department of Biochemistry, and I'm one of the co-founders of Pride and Microbiology Network. Hello. It's a pleasure to be here. My name.

00:00:56:02 - 00:01:13:01
Speaker 3
Is Bruno de Oliveira. I am an assistant professor of bacteriology in the Department of Microbiology and at Fluminense Federal University in Ithaca, Brazil, and also one of the co-founders and Coco of the macrobiotic network.

00:01:13:03 - 00:01:35:20
Speaker 1
Perfect. And let's start off, for those who may not be aware of the Pride in Microbiology network. I don't know how, because you guys have obviously just won the Eddy Prize at our annual conference, and everyone should know about you, but can you tell us a bit about how it started and what it is exactly?

00:01:35:22 - 00:01:40:24
Speaker 3
Well, I can go first and then complete.

00:01:41:01 - 00:02:37:09
Speaker 3
So we started around late 20, I think 2022. Second, our organization started. Has a reply for an exterior from the Nature of Microbiology Journal on Amplifying Diverse Voices in Microbiology. So it was a nice piece, but the LGBTQ community was completely forgotten from it. Among the monitoring groups are historically militarized groups. So Langdon and Adele, the third one of founder of the network, they reaches out the nature and macro biology editors asking, okay, this is a nice piece, but we we need to have more space for the query in terms of biologists as well.

00:02:37:09 - 00:03:30:03
Speaker 3
And we got an aspirin plot. And either way, they reached out to me because I started with other folks based in England, the Query Micro Working group. And you have been involved with the Macro Society organizing this network events and webinars for the LGBTQ plus community, microbial community and land. And Adele participated, attended one of these webinars, and I was one of the hosts and organizers and they reached out to me, okay, we are trying to get in this with the Nature of Microbiology journal, and this ended up in a perspective piece posted in June 2023, where we launched the macro network has a network organization for queer trans microbiologists.

00:03:30:04 - 00:03:35:13
Speaker 3
I think this is a niche show window can kind of correct me over it is.

00:03:35:14 - 00:03:57:12
Speaker 2
No corrections, no corrections. I think that's that's basically it. I think what the Amplifying Diverse Voices original article made us realize is that, you know, there were a lot of spaces for queer and trans folks in science, in Stem in general, but there really weren't any for microbiologists. And so what we were really missing was sort of the professional development and the mentorship aspect.

00:03:57:14 - 00:04:25:09
Speaker 2
You could find queer and queer and trans like scientists in the world, but it was hard to find people who were like really into integrated into our field. And so, you know, with the editorial, it provided an opportunity and some attention, publicity for us to be able to start something that actually did get at that professional development. And so to answer the other part of your question, that's basically what the pride of Microbiology Network is.

00:04:25:11 - 00:04:50:18
Speaker 2
We're really a community building organization. Or are they trying to build community around queer and trans microbiologists, but also sort of building in some of that professional development and mentorship aspects that we we really think are sorely missing across the field in general. Prior to microbiology is a global organization. So we we've been able to pull members from from around the world and are desperately trying to do that internationally.

00:04:50:20 - 00:04:58:00
Speaker 2
And yeah, really community building, professional development and mentorship, the sort of three pillars that we stand on.

00:04:58:02 - 00:05:20:02
Speaker 1
Amazing. You mentioned the perspective, and in that you talk a bit about why it's important, the kind of things that LGBTQ plus scientists go through, or even before people become scientists. Do they want to enter a field where it might not be, where they might not be represented? Could you briefly explain what these issues are?

00:05:20:04 - 00:05:47:05
Speaker 2
Sure. I mean, the one that we often talk about and I mean, the idea of a leaky pipeline is a little bit controversial, but I think it sums up nicely the the ways in which we see underrepresented groups or my minority groups not make it through science. I think there are a lot of ways in which young people don't necessarily see themselves represented, and so they may not enter into science at all.

00:05:47:07 - 00:06:24:17
Speaker 2
They may not feel like it's a space for them. If they do enter into science in undergrad, they may not have the supports that they need to to continue through. And the data is pretty clear that LGBT undergraduate students complete their Stem degrees at a lower rate than their than their heterosexual peers and cisgendered peers. And so there is some sense that what is happening is that there's an environmental problem, that that students are not feeling represented or not feeling supported or potentially actively harassed such that they don't stay in these degrees.

00:06:24:19 - 00:06:50:14
Speaker 2
And then we see the same thing at the professional level. So when when people do end up in either graduate programs or in professorship positions, the same kind of environmental problems exist. And so people don't make it in not very many people make it into the next stages. And so it leads to a larger representation problem. And also we are losing a lot of incredible scientists to to these environmental issues.

00:06:50:16 - 00:06:53:16
Speaker 2
So I think that answers the question that you asked.

00:06:53:18 - 00:07:06:09
Speaker 1
Yeah, absolutely. And I guess that ties in with why you view the network is necessary for professional development that's specific to LGBTQ scientists.

00:07:06:12 - 00:07:33:03
Speaker 2
Yeah, I think I think that's exactly right. The the idea is to be able to create a space for queer and trans microbiologists to go when they're not feeling represented or heard or supported, to be able to create those spaces for them. It's kind of a bit of a stopgap, in a way. I really we'd like to see the Pride and Microbiology Network build into an advocacy organization to try to change the culture and those environmental issues.

00:07:33:05 - 00:07:54:01
Speaker 2
But I think for now, the best that we can do is be able to provide a space for for these students and for these people to come together and, and really be able to sort of commiserate and support one another when, when these issues arise. And hopefully in doing that, we can create some sense of community and belonging for these people as well.

00:07:54:03 - 00:08:39:09
Speaker 3
Yeah, yeah. In terms of professional development as well, I think spotlight LGBTQ plus microbiologists as well, because has an explaining this is an ever present issue. So you don't see like ourselves in positions or research positions, professorship positions. Normally academia is still a white, cis and heteronormative working environment. So when we you see, like your peers and members of the community, if you represented and you have this okay, it's okay to follow the academic path, it's not going to be a terrible idea or choice.

00:08:39:11 - 00:09:13:21
Speaker 3
So I think especially for those who are like early career researchers, it might be really difficult, really hard, because depending on the environment and there was a lot of progress actually. But even though depending on the, you know, based country, it is, you would think being, you know, part of the, of the community. And it's also something that we always shared in our representations about the organization are you have this sense, okay.

00:09:13:22 - 00:09:42:18
Speaker 3
It's so it is fine like to be queer or, you know, trans microbiologist scientists, but it's you don't have to mention that or you don't have to have to be kind of silent. There is this hidden thing. You don't have to share about that. And this is terrible, especially for those who are beginning in the career, because, okay, this is going to it's going to be just like that during my entire, like working life.

00:09:42:18 - 00:09:54:02
Speaker 3
So I think this is another another thing that I try to discuss and, you know, approach during our hours and other opportunities, events we organize.

00:09:54:04 - 00:10:10:14
Speaker 2
Yeah, I really think if people can bring their whole selves to work, you don't have to worry and spend so much time trying to hide aspects of yourself or being worried about how people might perceive you. I really lets you focus on the work a lot more. And so I really do think it's a it's a sort of one two punch, right?

00:10:10:17 - 00:10:33:00
Speaker 2
There's a moral aspect to it. We want people to feel comfortable when they come to work. We want people to feel good about themselves and belong and be respected. And, you know, really that's the primary motivation. But also there is this sense that if people do come to work feeling respected, they're going to do much better work. So you get you get, you get many benefits from it, I think.

00:10:33:02 - 00:10:51:09
Speaker 1
Yeah, absolutely. And as you said, you started off 20, 22, 23 since then, how do you think the network so far has impacted your scientific work and those of your members so far?

00:10:51:11 - 00:11:21:14
Speaker 2
Yeah, I think it's I guess I think it's still early days. We're trying to build out the mentorship aspect of, of of Pride and Micro through this program we're calling connections or Pride and Microbiology Connections to actually be able to connect junior and senior researchers together. And, you know, we've we've talked a lot about trying to convert some of our coffee hours into technique swap events so that people can actually share, you know, what they might be working on or techniques that they know so that people can sort of see what they might be able to do.

00:11:21:16 - 00:11:44:13
Speaker 2
So in terms of like, actually, I think impacting the work that people are doing, it's still very early days. We're trying to hinder work that in. But I do hope that, you know, we've we've held a couple of symposium research symposia, and I think those events were well, well received. And for the people who had the opportunity to speak, I think it it really provides an opportunity to bring your whole self plus your work to, to an event.

00:11:44:14 - 00:12:08:17
Speaker 2
I guess it's important to mention that these these symposia are science forward. So they're it's the speakers are all members of the community. But the focus of them is for people to come and present their work. And so really, you enter a space that you know is accepting because it has been designed like that on purpose. And it is obviously representative because we've chosen queer and trans microbiologists on purpose.

00:12:08:19 - 00:12:31:17
Speaker 2
But the really that's kind of the pretext to a science event. And so people get to share their work. And I personally have been able to share work like that at events similar. And I do find it to be a really rewarding experience, lets you really focus on your work. And yeah, I hope that we've been able to have an impact on on people in that, in that regard.

00:12:31:19 - 00:12:54:20
Speaker 3
Yes, I think like it is to every days, but we have done a lot during this first two years. You know, we started like the three of us, and then we got more deeper, more people on board and our leadership team. And this is a kind of voluntary job. It is it is a job, you know, trying to build this organization.

00:12:54:20 - 00:13:28:06
Speaker 3
And I think from the feedback that you have received so far, people really enjoy the coffee hours of the symposium. We organize it. And that's why it is so important to to have this EDI price, because it is a platform to promote Priority Micro for people who are still unaware of it. So our, you know, collaborations with academic societies or institutions, you know, all their associations are it is journals as well.

00:13:28:08 - 00:13:36:04
Speaker 3
Like this is really important to get our voices heard. And you know, people can know us actually.

00:13:36:07 - 00:14:02:12
Speaker 1
Yeah, absolutely. And as you say, you know, that kind of mentorship program takes time to, to build in a meaningful way because you need kind of both sides of that relationship, like people to fill both sides of that relationship. But in terms of the, I guess, community building side of things, have you felt more connected to kind of the global community?

00:14:02:14 - 00:14:28:23
Speaker 2
I think absolutely, in terms of like being able to build up the network and connect people together, you know, I think the raw numbers now, I think are well over 315 members. I think it's it's what, 15, 20 countries, Bruno, something like that. And so, you know, we really have turned into an international organization. We really have, you know, hundreds of members, people who are engaged and interested and, and are looking for community.

00:14:29:00 - 00:14:47:04
Speaker 2
We've been able to build out a discord server as well as an email list that that include these people. And, you know, the discord server is always fun because people can share fun science memes and sort of talk about science. And there has been some technique swaps. Every once in a while, somebody will pop in and say like, hey, is anybody going to this conference?

00:14:47:04 - 00:15:07:17
Speaker 2
I'm going to be nice to actually meet up. There have been a couple examples now of people actually meeting up and sharing photos of of their little meetups at conferences. And so I think in terms of community building, we've absolutely succeeded in building something that people were were interested in participating in. And, and yeah, meeting each other through.

00:15:07:19 - 00:15:12:18
Speaker 2
And hopefully as we continue into the future, it will continue to get bigger.

00:15:12:20 - 00:15:38:04
Speaker 3
Yes. Little mentioned. One aspect that is really important about community building. It is the fact that people are actually meeting in person during scientific conference because they, like, meet up virtually during the coffee. Or, you know, we have now the WhatsApp groups for the Pym Connections program. They are kind of geographically sacred. So we have a group for late in America, North America, Europe.

00:15:38:04 - 00:16:02:14
Speaker 3
So some of these groups are quite active people, you know, are talking all the time, exchange experiences. So we are kind of going from the like it is a global organization. So we have more virtual meetings. But now we are actually getting connected in person. And this is really rewarding as well.

00:16:02:16 - 00:16:18:03
Speaker 1
Yeah that's fantastic. Do you two as two of the founders feel, did you ever think about where you would be in three years times five years time with this network and, and how is you know, where you are at right now? How does that fit into kind of the plan?

00:16:18:04 - 00:16:43:23
Speaker 2
I think my favorite thing about these part of micro is, is one of a few groups that I've started for, for queer folks. I started initially just in Atlantic Canada when I was a grad student, building a smaller network of of queer and trans folks in Stem broadly. But what I've always been really surprised about these initiatives is that it really turns into kind of a like a build it and they will come in.

00:16:44:00 - 00:17:03:11
Speaker 2
I so far have not experienced a situation where we've tried to get something off the ground like this, and it's just fallen flat. Turns out people love to have community and these communities are desperately needed. And so people show up. So I can say, you know, I was a little nervous when we started that maybe we wouldn't be able to get a lot of traction.

00:17:03:11 - 00:17:31:01
Speaker 2
But also in the back of my mind, I knew that, you know, the way these things have gone before, very organically. People are very interested in it. It was going to happen. And so I am happy. I think where we're at right now, I would like to say pleasantly surprised, but I think, honestly, I'm not terribly surprised. I think this is something that is necessary and in my experience has been something that people have really enjoyed.

00:17:31:01 - 00:17:33:11
Speaker 2
So yeah.

00:17:33:13 - 00:18:07:15
Speaker 3
I think like in three years or five years, get more members on board for sure and promote our initiatives, particularly the Pin connections program, the coffee hours as well, like the frequency and also maybe in any future try to set up something in person for those who are connected, who are closer. You know, I think maybe these are the more immediate like plans for or this or for coming years.

00:18:07:17 - 00:18:18:18
Speaker 1
Yeah. So you started answering my next question there about the future, do you? Yeah. Do you want to expand on kind of what you're building on right now or what your focus is, are.

00:18:18:18 - 00:18:41:08
Speaker 2
I think we've talked we've talked about this a lot, trying to sort out what the next step stage is. I think strategically and I think the the mentorship aspect is really in the professional development part, I think is the part that we have to work on next. We have this community now. So how can we how can we leverage this community to start connecting people and actually getting to that professional development part?

00:18:41:08 - 00:19:22:24
Speaker 2
And so I think part of that is actually scientific societies like the microbiology society, we're trying to to branch out and become more integrated into, into some of the societies to be able to have the resources and spread the word more and get and get more members more help more, more situations for for people to connect. And then I think, yeah, building out, as Bruno said, the Pride of Microbiology Connections program, really trying to get at that mentorship aspect and, and building in some of that professional development, maybe that's technique swaps or more, you know, hackathon, workshop kind of things would be great.

00:19:23:01 - 00:19:54:13
Speaker 2
And then I guess the other thing I haven't mentioned is I mentioned briefly is, is advocacy. So I'd really like prior to microbiology, as sort of our final frontier to really push into creating opportunities for either our members or for Pride and Micro as an organization to act in an in an advocacy perspective. And the way that I really see this working is that, you know, the common problem with a lot of EDI initiatives at universities is that it's the same people that get tagged.

00:19:54:15 - 00:20:22:06
Speaker 2
So, you know, you know, your token queer person, you know, your token trans person, and you go to them for help whenever you need something. And those are if those people are willing to do that, it's great. But it can be a very exhausting experience to be constantly tagged for this really personal work. And so I really hope someday that Pride and microbiology will be able to bridge that gap and act as the person that that societies or institutions can come to instead of having to tag individuals.

00:20:22:06 - 00:20:32:22
Speaker 2
And then we can do the work collectively to push forward these initiatives without having to exhaust, you know, local or institutional resources that people might have.

00:20:32:24 - 00:21:08:10
Speaker 3
Yes, there is another aspect, especially for undergrads or, you know, post grad students as well, getting opportunities for queer trans X working in microbial sciences as well in these may take form like grants or even opportunities research visits. So I think this is another aspect when we look on professional development as well, that we can also work with institutions, societies in our organization.

00:21:08:15 - 00:21:29:13
Speaker 1
That's amazing. So many plans for the future. And yeah, of course balances with your regular, you know, daytime job. How does it work in the in the network? How do you guys kind of, I guess spread the work and make sure not one of you is overloaded?

00:21:29:15 - 00:22:00:11
Speaker 2
I will say that for the first three years or so it has been pure white knuckling it. It has been 100% just riding the wave and hoping that we can we can maintain the the momentum. That's a that's a me problem. I have a I'm not great at delegating so I'm working on it. But I think the really it's been incredible to work with Bruno and with Adele because I think, you know, among the three of us as sort of starting this initiative, we were all very passionate and trying to get it off the ground.

00:22:00:11 - 00:22:24:20
Speaker 2
And so it wasn't difficult if if I needed help with something, I could ask and people people would pick it up. And then, of course, having Katie and Nicholas join sort of our first year and a half or so in to take on some of the the organizational aspects has been incredible, and they've both been really, really wonderful volunteers for the organization to to continue to push things through.

00:22:24:21 - 00:22:44:19
Speaker 2
You know, the Pride and Microbiology Connections program is Nicholas's idea, and he really drove it forward, and it exists because of him. So I think, yeah, I think it's been difficult to balance everything. And it means that things have moved a little slower than we would have wanted, I think because we are trying to to balance our day jobs.

00:22:44:21 - 00:22:55:24
Speaker 2
But yeah, I guess good teams make good work and I'm really happy to have the team that we do to continue putting things together.

00:22:56:01 - 00:23:16:13
Speaker 3
Yes. We don't have like a formal structure in our leadership, like we just do our jobs and okay, you can help me with that. So but I think actually increasing like a number of people in our leadership maybe in the future. So you can I do I do also have to learn more about delegating have this article issue as well.

00:23:16:13 - 00:23:42:11
Speaker 3
But especially now with Katie and Nicholas on board, they are just great. They are passionate about our initiative, our limitation. Nicholas, you know, was the one who created from scratch the Pym Connections program. And Katie is just amazing when it comes to social media to prepare like the post is everything. So I couldn't do this kind of job actually.

00:23:42:11 - 00:24:06:07
Speaker 3
So and it is difficult to balance. You know, you are out of the three of us especially, I think, Landon and newer kind of issues of trying to establish ourselves. But I think particularly for me and I think for Landon as well, when it comes, okay, I have to do something related to pin right now to the macro network.

00:24:06:09 - 00:24:27:24
Speaker 3
It is I had this feeling, okay, this is something meaningful, I am excited, it is not something that I am bored to do. You know is something that is not like career focused in Casco terms, but I think it is at the same time something really important that in 20, 30 years I'm going to be really proud of.

00:24:28:03 - 00:24:47:04
Speaker 3
So it is hard to balance. And you do have to learn how to delegate for sure. But at the same time it is something really fulfilling, something that is okay, I, I started that and it's going to be a pleasure consuming doing that in the years to come.

00:24:47:06 - 00:25:07:21
Speaker 2
Yeah, I mean, I will just reiterate that I think that working on Pride and microbiology has been extremely rewarding. And, you know, to be recognized through the Eddy Prize from the Microbiology Society is additionally rewarding because it's not just it feels like it's not just something personally, other people have recognized that this is a worthwhile initiative that we're putting a lot of energy into.

00:25:08:00 - 00:25:40:00
Speaker 2
But I think it is very much a kind of cup refilling exercise. You know, our everyday work is also extremely rewarding. I love everything that I do, but I find that pride in microbiology is the thing that really re-energizing me about community and science and and what we can do to make the world a better place. So I yeah, it as much as it is a task and delegation and, and in some some cases grueling try to get everything done.

00:25:40:02 - 00:25:42:13
Speaker 2
It is also extremely rewarding.

00:25:42:15 - 00:26:00:15
Speaker 1
Yeah. I mean, it seems like other people really appreciate this work. And if someone listening to this wants to get involved, you know, either just in terms of joining the discord or, you know, actively participating and building something, how would they do that?

00:26:00:17 - 00:26:25:24
Speaker 2
Yeah. So we can most of our information is available on our website at Pride and Micro. So you'll be able to join the mailing list there. You'll also be able to join the discord there. If you are interested in getting involved in a more leadership volunteering kind of perspective, you can feel free to reach out to us at Pride in Microbiology at gmail.com, and we check that regularly.

00:26:26:03 - 00:26:39:22
Speaker 2
Although you could obviously reach out through through either the mailing list or discord as well, if you like. And then I think we're also on LinkedIn, Twitter or X, blue Sky, Instagram.

00:26:39:23 - 00:26:40:14
Speaker 3
Instagram.

00:26:40:14 - 00:26:47:15
Speaker 2
As well. App Pride and Micro for all of those as well. So we I feel like if you Google us, you'll find us. We're we're out there.

00:26:47:16 - 00:27:09:10
Speaker 1
Awesome. And as a final note, just because this is a special episode and you talked about spotlighting kind of inspirations, who has been inspiring you lately all throughout your career doesn't have to be in science, but can be in science. Yeah. Just to kind of showcase and celebrate LGBTQ plus people.

00:27:09:11 - 00:27:35:19
Speaker 2
Sure. I think I mentioned briefly earlier that I've had times in my life where I've felt really, you know, I've entered a research space, a science space, one of these sort of queer science spaces and been able to talk about my science, knowing that I'm fully accepted the people who created that space for me. It was in 2019 that the the LGBTQ seminar in the UK, and that at the time, the organization was run by Doctor Alex Bond and Beth Montague.

00:27:35:20 - 00:28:03:09
Speaker 2
Helen and I can say those people inspire me tremendously, actually stayed with Alex in his house for that. For that event, he basically sponsored my entire trip, and I was able to enter the Institute of Physics as a queer scientist to talk about my little ocean bacteria and what they do to to cause human infections. And the moment I walked into the Institute of Physics, there's sort of this big rainbow flag on the wall.

00:28:03:09 - 00:28:27:10
Speaker 2
And it was just, you know, all the tension melted away. And I knew that this place was for me and that I was safe here and that I could be myself. And really, it was the first opportunity I ever had to to feel like that in a science space. And that's all thanks to to Alex and Beth. And so, you know, really my heroes and they know it because I tell them this all the time, but they are really incredible, wonderful people.

00:28:27:10 - 00:28:48:12
Speaker 2
And they've set me on a path to creating these kinds of organizations too. So really, I think part of microbiology is, at least in part due to some of their efforts. And so really, you know, I've rambled on long enough about the two of them, but they are incredible people and inspire me every day to do to do better work building community for for queer and trans microbiologists.

00:28:48:13 - 00:29:18:03
Speaker 3
Yeah. I think I have to mention my supervisors, both my master's degree and also food supervisors, because it is hard working environments where you don't feel like represented or, you know, I'm not supposed to be here. So both of them created those environments who are really open for queer and trans folks. I think in terms of role models, I would nation my colleagues from the Query Micro Working Group.

00:29:18:07 - 00:29:55:24
Speaker 3
I have been working with them since 2022. All of them kind of inspired me to keep going and doing that with the macrobiotic society in the first place, as part of the Query Micro Working Group. And afterwards, like with pride in in my crew right now, if I have to mention at least four of them, I think Daniel Rib II in Rogan the original or the original five has we have been organizing these events in the last five years, going to the sixth one, the network events during the conference.

00:29:56:01 - 00:30:27:12
Speaker 3
So I think people who love to do that and feel open to more ideas, to innovate and doing something that is meaningful for for the community. And it is really sparring because especially as part of the leadership of the priority microbiologist leadership and also the Green Micro Working group with the macrobiotic society, it is really nice when we see people coming afterwards to and say thank you, because that was an special moment.

00:30:27:13 - 00:30:40:17
Speaker 3
Like even for the macro network and also the network events during the annual conferences, you feel like, okay, I made a challenge.

00:30:40:19 - 00:30:48:02
Speaker 4
Those are two absolutely brilliant answers. And yeah, thank you for for answering all my questions.

00:30:48:03 - 00:30:51:12
Speaker 2
Of course. It's been a pleasure.

00:30:51:14 - 00:31:05:08
Speaker 4
You've been listening to my group talk, the podcast by the Microbiology Society. If you enjoyed this episode, give us a like, follow us on social media or leave a review to share your thoughts with us. That's all for this episode. See you next time.
